§2522.200

(g) Youth development programs. A
full-time, year-round youth corps pro-
gram or full-time summer youth corps
program, such as a conservation corps
or youth service corps (including youth
corps programs under subtitle I, the
Public Lands Corps established under
the Public Lands Corps Act of 1993, the
Urban Youth Corps established under
section 106 of the National and Commu-
nity Service Trust Act of 1993, and
other conservation corps or youth serv-
ice corps that perform service on Fed-
eral or other public lands or on Indian
lands or Hawaiian home lands), that:

(1) Undertakes meaningful service
projects with visible public benefits,
including natural resource, urban ren-
ovation, or human services projects;

(2) Includes as participants youths
and young adults between the ages of
16 and 25, inclusive, including out-of-
school youths and other disadvantaged
youths (such as youths with limited
basic skills, youths in foster care who
are becoming too old for foster care,
youths of limited English proficiency,
homeless youths, and youths who are
individuals with disabilities) who are
between those ages; and

(3) Provides those participants who
are youths and young adults with—

(i) Crew-based, highly structured, and
adult-supervised work experience, life
skills, education, career guidance and
counseling, employment training, and
support services; and

(ii) The opportunity to develop citi-
zenship values and skills through serv-
ice to their community and the United
States.

(h) Individualized placement programs.
An individualized placement program
that includes regular group activities,
such as leadership training and special
service projects.

(i) Other programs. Such other
AmeriCorps programs addressing edu-
cational, public safety, human, or envi-
ronmental needs as the Corporation
may designate in the application.
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Subpart B—Participant Eligibility,
Requirements, and Benefits

§2522.200 What are the eligibility re-
quirements for an AmeriCorps par-
ticipant?

(a) Eligibility. An AmeriCorps partici-
pant must—

(1)(i) Be at least 17 years of age at the
commencement of service; or

(ii) Be an out-of-school youth 16
years of age at the commencement of
service participating in a program de-
scribed in §2522.110(b)(3) or (g);

(2)(i) Have a high school diploma or
its equivalent; or

(ii) Not have dropped out of elemen-
tary or secondary school to enroll as
an AmeriCorps participant and must
agree to obtain a high school diploma
or its equivalent prior to using the edu-
cation award; or

(iii) Obtain a waiver from the Cor-
poration of the requirements in para-
graphs (a)(2)(i) and (a)(2)(ii) of this sec-
tion based on an independent evalua-
tion secured by the program dem-
onstrating that the individual is not
capable of obtaining a high school di-
ploma or its equivalent; or

(iv) Be enrolled in an institution of
higher education on an ability to ben-
efit basis and be considered eligible for
funds under section 484 of the Higher
Education Act of 1965 (20 U.S.C. 1091);

(3) Be a citizen, national, or lawful
permanent resident alien of the United
States.

(b) Written declaration regarding high
school diploma sufficient for enrollment.
For purposes of enrollment, if an indi-
vidual provides a written declaration
under penalty of law that he or she
meets the requirements in paragraph
(a) of this section relating to high
school education, a program need not
obtain additional documentation of
that fact.

(c) Primary documentation of status as
a U.S. citicen or national. The following
are acceptable forms of certifying sta-
tus as a U.S. citizen or national:

(1) A birth certificate showing that
the individual was born in one of the 50
states, the District of Columbia, Puer-
to Rico, Guam, the U.S. Virgin Islands,
American Samoa, or the Northern Mar-
iana Islands;

(2) A United States passport;
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(3) A report of birth abroad of a U.S.
Citizen (F'S-240) issued by the State De-
partment;

(4) A certificate of birth-foreign serv-
ice (F'S 545) issued by the State Depart-
ment;

(5) A certification of report of birth
(DS-1350) issued by the State Depart-
ment;

(6) A certificate of naturalization
(Form N-550 or N-570) issued by the Im-
migration and Naturalization Service;
or

(7T) A certificate of citizenship (Form
N-560 or N-561) issued by the Immigra-
tion and Naturalization Service.

(d) Primary documentation of status as
a lawful permanent resident alien of the
United States. The following are accept-
able forms of certifying status as a
lawful permanent resident alien of the
United States:

(1) Permanent Resident Card, INS
Form I-551;

(2) Alien Registration Receipt Card,
INS Form I-551;

(3) A passport indicating that the
INS has approved it as temporary evi-
dence of lawful admission for perma-
nent residence; or

(4) A Departure Record (INS Form I-
94) indicating that the INS has ap-
proved it as temporary evidence of law-
ful admission for permanent residence.

(e) Secondary documentation of citizen-
ship or immigration status. If primary
documentation is not available, the
program must obtain written approval
from the Corporation that other docu-
mentation is sufficient to demonstrate
the individual’s status as a U.S. cit-
izen, U.S. national, or lawful perma-
nent resident alien.

[64 FR 37413, July 12, 1999, as amended at 67
FR 45360, July 9, 2002]

§2522.205 To whom must I apply suit-
ability criteria relating to criminal
history?

You must apply suitability criteria
relating to criminal history to a par-
ticipant or staff position for which an
individual receives a Corporation
grant-funded living allowance, stipend,
education award, salary, or other re-
muneration, and which involves recur-
ring access to children, persons age 60

§2522.210

and older, or individuals with disabil-
ities.
[72 FR 48582, Aug. 24, 2007]

EFFECTIVE DATE NOTE: At 72 FR 48582, Aug.
24, 2007, §2522.205 was added, effective Nov. 23,
2007.

§2522.206 What suitability criteria
must I apply to a covered position?

Any individual who is registered, or
required to be registered, on a State
sex offender registry is deemed unsuit-
able for, and may not serve in, a cov-
ered position.

[72 FR 48582, Aug. 24, 2007]

EFFECTIVE DATE NOTE: At 72 FR 48582, Aug.
24, 2007, §2522.206 was added, effective Nov. 23,
2007.

§2522.207 What are the procedures I
must follow to determine an indi-
vidual’s suitability to serve in a cov-
ered position?

In determining an individual’s suit-
ability to serve in a covered position,
you must follow the procedures in part
2540 of this title.

[72 FR 48582, Aug. 24, 2007]

EFFECTIVE DATE NOTE: At 72 FR 48582, Aug.
24, 2007, §2522.207 was added, effective Nov. 23,
2007.

§2522.210 How are AmeriCorps par-
ticipants recruited and selected?

(a) Local recruitment and selection. In
general, AmeriCorps participants will
be selected locally by an approved
AmeriCorps program, and the selection
criteria will vary widely among the dif-
ferent programs. Nevertheless,
AmeriCorps programs must select their
participants in a fair and non-discrimi-
natory manner which complies with
part 25640 of this chapter. In selecting
participants, programs must also com-
ply with the recruitment and selection
requirements specified in this section.

(b)(1) National and State recruitment
and selection. The Corporation and each
State Commission will establish a sys-
tem to recruit individuals who desire
to perform national service and to as-
sist the placement of these individuals
in approved AmeriCorps positions,
which may include positions available
under titles I and II of the Domestic
Volunteer Service Act of 1973 (42 U.S.C.
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